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Alamioteuon Erasmus+: Ztpatnylikn, ZToXol Kal



TL onuaivel

To oxoAeio €xel kataptioel oxedlo Erasmus

To ox€610 otoxeVEL oTNV UAOTIOLNON
SpaCTNPLOTTWV KLVNTIKOTNTAC UYPNANC TTOLOTNTOG
TIoLOTNTOLC

2toxo¢ eival n 6LeBvc cuvepyaoia Ko Kavotopia
oTn oXOALKN ekmaidevon

Ertitpémnel tn AnYPn TAKTIKAG
Xpnuatodotnong yo SpaotnpLOTNTEC
SpaCTNPLOTNTEC KIVNTLKOTNTOG

OL 6paotnplotntec cupfaAlouy otn
otadlakn oAokAnpwon tou oxediou
Erasmus



ApaoctnplotnTteg
MaOlnociakn Kivntikotnta KA1

Kiwvntikotnta NMpoowmnikou

MapakoAouOnon Epyaciag Epyaocieg AidackaAiag n
Job Shadowing Kataptiong
Teaching Assignments

(2-60 nuEPEG): EKPAdNON (2-365 nuépeg): AldaokaAia n
VEWVY TIPAKTIKWY HECW TTapoxn Katdptiong o
mapatnpenong kat dtadpaong EKTTALOEUOHEVOUG

Mabfnnuata kat Katdption

Courses and Training

(2-10 NUEPEC): AOPNPEVO TTIPOYPAUHA HadBnudTwy i Tapopolo
£100¢ Kataptiong




Kwntikotnta EKmodevopeEvwy

Opadikn KnTkoTnTOL Bpaxuxpovia KIVRTIKOTNTd
Group Mobility Short term Mobility

(2-30 nuepeg): Mabnteg (10-29 nuépec): doitnon oe
TLEPVOUV XPOVO EKUABNONG pe oxoAelo-eTaipo (aTtopikd
oUVOUNALKoUG og AN xwpa TPOYPOUHA HABNonc)

Moakpoxpeovia Klvntikotnta

Long term mobility

(30-365 nuépeg): Moitnon oe oxoAelo-eTaipo (ATOULKO TIPOYPAULA
nabnong)




AAAec ApaotnploTtnNTEC

MpookekAnpevol Ynodoxr EXmauSEuTIKWV
EMUTTELPOYVWHOVEG

(10-365 nuEpeg): Ymodoxn
EKTTALOEUTIKWY Yl OKOTTOUG
KAtaptiong

(2-60 nuEpeg): BeAtiwon
StdaokaAiag kot pabnong
nabnong




Erasmus Plan 5°" Mpotumou MNupvaciou XaAkidoag
2TOXOl

» Objective 1: Kataption eKaldeUTIKWY KAl EQAPHOYN KAVOTOHWY HEBOOWY Kal
TEXVIKWY Ol0ACKAAIaG avaPoplkda pe cuyxpova mepIBAAAOVTIKA TpoBANpata Kal
EVOWUATWON TOUG 0TA TTPOYPAUHATA OTTOUOWY TOU GXOAEIOU pag

» Objective 2: Zxedlaopog Katl uAomoinon 6pacTNPIOTATWY HE OTOXO TNV AvAamTuén
TEPIBAAAOVTIKNG KOUATOUPAG OE PaABNTEC/TPLEG KAl EKTTALOEUTIKOUC.

» Objective 3: Katavonon kat amodoxn TG ETEPOYEVELAC KAl EVIOXUON TOU
CUUTTEPIANTITIKOU XAPAKTNPA TOU OXOAE(OU

» Objective 4: Zuppetoxn o€ €BvIKA Kal eupwTTdikd OlKTua eKTTaideuong HE OTOXO
TNV avtaAAayn Kal EVOWHATWON KAAWY TTPAKTIKWY Kal Tn BEATIwoN yn@lakwy Kat
YAWOGIKWY 0£EIOTATWY YLa £vioxuon TNG EUPWTATKNG TOATEIOTNTAC




Xpovikn AlapKela

1 ZUVOALKN SLapKeLa
2025-2028
2 YnofoARn aitnong

Etola urtoBoAn aitnong xpnuatodotnong

3 AldpKeLa emLxopRynong
15 prVveg ava emnyoprynon




MAaiolo YAomoinong

Evpwnaikn diktiwon

NepBaAiov 1

WndLakog YPOoLUUATLOHOG

* Eudoaon oe €vav afova kabes xpovo
o KaAuyn 6Awv Twv oTOXWV amo OAEC TIC SPACTNPLOTNTEC KIVNTLKOTNTOG




Apaotnplotntec 2025-2026

Kwntikétnta Npoowrikov
« [MlapakoAouBnon epyaciag -Job Shadowing

o Mabnpata Kal katdption - Courses and Training

Kwntikotnta Eknodevopévwv

2 o Opadikn Klyntikotnta padntwyv- Group Mobility




Juppetexovrec/ovoec 2025-2026

MNpoowrko (11) Ekniodsuopevol (20)
e Job Shadowing (2) e 2 opadec (10 padntéc/tpleg)
e Courses/Training (3) e 3 egknatdevtikol/opada

s 2 oo 11 pe AyOoTtePEC EVKOLPLEC s 4 amno 20 pe AlyOTEPEC EVKALPLEC




2uppetExovtec/ovosc (20voAo)

40

EkmtotdeuTtiKolL

Ytadiakn avénon 20%/£tog

70

MaOntéc/TpLeg

Ytadlakn avénon 10%/£tog




Kpttiplot ZUMHETOXNAC
Ekmotdevtikol

EvoiadEpov NMwooopdBeLa
f'vwon AyyAwv /Kot YAwooog
Xwpag uTtodoxXNAG

APOAOELC OXETIKEC PE Afova

Awyotepeg Eukalpieg

« OIKOVOUIKOL, KOIVWVLIKOL, TTOAITIOHLKOL, YEWYPAPIKOL (ppaypol
« [lpoBAnpata uysiag

« EAdxiotn N kaboAou sumelpia oe Eupwndika mpoypdppata




Kpttiplot ZUMHETOXNAC

1 4
Ekrtadevtikol
loopportia ZUPHETOXN
lcoppoTia oTIC EIOIKOTNTEC Juppetoxn 1 popa
Awaxvon

Afopeguon yla dlaxuon




Kpttipla Zuppetoxng - Mabntéc/TpLec
1 ALlyOTEPEG EVKALPLEG

2 YnevuBuvotnta Kat cuvepyaoio

3 ZUMMETOXNA Kot S1aBeon padnong aveéaptntwe enidoong
4 OxL cuppetoxn opadwyv ) opiAwv
5 Avaloyia ¢pUAwv (oxoAeio  agovoc)
6 Zuppetoxn 1 popa

7 Aéopeuon ya dtaxvon




Atopa pe Atyotepecg Eukauplec

o Avtipetwmidouv eymodla oTn CUPHPETOXN TOUC o€ OLEBVEIC EKTTAIOEUTIKEG OPaAOTNPLOTNT

« Ta epmodla PTTopEl va ival KOWVWVIKA, OLKOVOULKA, TTOAITIOHIKA I} UYELOVOUIKA




Katnyopiec Epmodiwv

OwkovouKa Epnodia

XapnAo olKOYEVEIaKO €1600Npd. ANYn KOWVWVIKWY emdopdtwy. Epyacia mapdAAnAa pe omoudEc.

2 Kowvwvika Epnodia

MovoyoVvelkeég i TOAUTEKVEG OLKOYEVELEG. OIKOYEVEIAKEG UTTOXPEWOELS (TI.X. PPOVTIOA OUYYEVWY). EUGAWTESC KOIVWVIKEG
OpadEC.

3 Yyeia

Xpovieg acBeveleg. MpoBARpata dpacng n akong. ATopa pe EIOIKEG AVAYKEG.

4 MoAwtopikd/Fewypadika

Meploplopévn yvwon YAWooacS. ATTOHAKPUCHEVEG TTEPLOXEC. AUGKOAIEC TpOoAPHOYNG (TT.X. OLAPOPETIKO EKTTAIOEUTIKO TEPIBAAAO

EKMaLOEUTIKEC SUOKOALEC

Mabnolakég GuokoAieg. XapnAEg emdocelg. XapnAo emimedo Bacikwy OEloTATWY (T1.X. YNPLAKOC YPAUHATIOHOC).
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