Hyeoia-Opyavwon
Kal dloiknon TNG
OXOAIKNG povadac -
YXOAEIO KAl KOIVOTNTA
2023-2024




A. YOVEQYAOIA UE TOV LOAANOYO SI6QCKOVTWV

O 61ELBLVTNC TOL OXOAEIOL....

1. dpovtilel va ouvedplalel TAKTIKA 0 ZUAAOYOC ALOAOKOVTWYV
(Z.A)).
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2. Epappuodlel otnv 1opaén TIC ATTOPpACEIC TOL L.A.
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3. EKTIUQ TN YVUN TOL A.X. TNV EUTTIOTEVETA.
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4. AVABETEl NYETIKA KABNKOVTA O€ EKTTAISELTIKOVC

(TT.X APHOSIOTNTES, TOUEIC ELOLYNC K.ATT.).
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5. AIbAGoKEl Ye TO TTAPASEIYUA TOL SNUOKEATIKN

Sloiknon.
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6. Evnuepwvel EyKaipa 1A PEAN TOL L.A. VIO OAD

TA EI0EOYXOMEVA £YYOADA.
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/. Evnuepwvel Ta PEAN TOL L.A. YIO TO KOBNKOVTQ,

TIC DTTOXPEWOEIC KAl TA SIKAIUATA TOLC.
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8. KaAAigpyei TNV evEOOXOAIKN OLVOXN KAl CLVEQYAOIQ;

[TooAauBaVEl CLYKPOVLOEIC & TTPOPANUATA ETTIKOIVRVIAC.
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9. KAQvel aLTOKEITIKN, PEATIOVOVTAC TO «NYETIKON TOL

TTOOMIA.
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10. ATTO6EXETAI TNV KEITIKN KAl TNV A&IOTTOIEN

SNUIOLEYIKA.
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11. AlaxeipieTal CLVETA TOLG OIKOVOUIKOVC

TTOPOLC TOL OXOAEIOL, EVNUELWVEI OXETIKA TOV L.A.
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12. EvBappLvel & TTAPOTPLVE TOLG EKTTAISELTIKOVC

va AAUPRAVOLY TTOWTOPROLAIEC.
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13. YrmooTtnpilel TIC KAIVOTOUEC TTOWTOROLAIEC TWV

EKTTAISELTIKWV:
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B. 2UVEQYQOIA PE YOVEIC, TOTTIKN KAl ELPVTEPN

KOIvOTNTA — O AIELOLVTAC TOL OXOAEIOL...

14. EvnNUEPWYVEL OLXVA TOULC YOVELC, evdlaPEpPETAL yla TN
Topela TWV padntwy.
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15. YToAoyidel TN yVuN TV YOVEWYV VIO BEuaTo

TOL OXOAEIOV.
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16. MePIUVA WOTE Ol YOVEIC VA EXOLV TTOPOCRAON

OTO YOOAPEIO TOV.
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17. EmALel ovuykataPaTtika Kal Ammo KOIvou Ta

S1IApoPa TTEORANUATA.
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18. AvaAauPBavel TTOWTOROLAIEC VIO AVOIYUA TOL

OXOAEIOL OTNV KOIVWVIA.
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19. YovepyadleTal Ye TNV ETTIOTAWOVIKN KOIVOTNTA.
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20. Opyavavel TTAISAYWYIKES - ETTIUOPPWTIKEC

OLVAVTNOEIC YIA TOLC YOVEIC;
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21. MapOoTPLVEl YIO CLVEQYAOIA UE AANG OXOAEIQ;
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[. 2uvepyooia pe padntec kat podntpiec — O

AtevBuvtnc Tou oXoAELlOU...

22. AKOLEI TNV ATTOWN TWV JABNTWV-TPIWYV, CERETAI TNV
TTOOOWTIIKOTNTA TOLG.
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23. MepIuva @WOTE Ol PJABNTEC-TPIEC VA  €XOLV

TOOOCRACN Ava TTACA OTIYUN OTO YOAPEIO TOV.
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24. YeBeTal TN SIAPOPETIKOTNTA TV PAONTWV.
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25. EvéiagpepeTal kal §pa av xpelaoTel via tn don

TV HABNTWV EKTOC OXOAEIOU.
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26. NMooAauPavel apvnTIKEC KATAOTAOEIC - EmmIALE

OLAAOYIKA TIC TIPOPRANUATIKEC KATAOTAOEIC OTO
OXOAEIO.
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