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Time

9:15 -
10.30

10:30-
10:45

10:45-
12:15

12:15-
12:30

12:30-
14:00

23-28 January 2023 - Rome
Supporting Diversity with Intercultural Education in the Classroom

Monday

Welcome, course info
and introduction

Get to know each
other!

Break

Your school
presentation

Needs assessment for
the course curmculum

Break

Intercultural classroom
as a new challenge for
teachers

What's your
experience?

Tuesday

|

Didactic visit in
Esquilino neighborood
(it will be during the

afternoon instead of
the moming)

]

Wednesday

Stereotypes and
prejudices: their role in
the perception process

Confronting personal
prejudices

Break

EU anti-discrimination
legal framework

Break

Group work: key
competencies for an
inclusive classroom

Further information about the cultural activities are available on each location webpage.

Teacher Trainer: Eugenia Vagnetti

eugenia.vagnetti@europassnetwork.eu

Thursday

The role of empathy in
human relations

Be all ears: active
listening exercise

Break

Storytelling as a tool
for intercultural
awareness

Break

Group work: creating
stories

Friday Saturday

Activity: Art as a
channel for expressing
diversity

Break

Group evaluation

Cultural
activities

Break

Certificate of
attendance

@ teacheracademy.eu

& info@teachertraining




OEQPHTIKH AOETHPIA
XAPTH2 OEMEAIQAQN AIKAIQOMATQN

TH2 EYPQIAIKH2 ENQ2H2
APOPO 21

KOLTA TwV OLaKPLloEWV

1. Omowadnmote 6Ldu<pton nov Baoiletal o€
onmochrmore AOyo oan cbu?\o U, Xpwua, eevu«‘]
N KOWWVLKN Kataywvn, VEVETLKA )(OLpOLKTr]pLGTLKOL
vAwooa, Bpnokeia ) enolBnoeLc, Tto?\LtLKr] n
orcmacSnrtore aAAN aTtOLIJn, OUUUETOXN O€ eGVLKr]
LELOVOTNTQ, TIEPLOUOLA, YEVVNON, avannpta nAkio n
0£EOVAALKO TPOCAVATOALOMO armayopeUOVTOL.

2.Evtoc tou nebilou epappoync Twv 2uvOnKwv Kat UE
TNV erdLAAEN omoLaoSNTIOTE Ao TLC ELOLKEC HLATAEELC
TOouG, amayopevetal kabe dlakplon Aoyw LBayevelac.



APOPA TIA TI2 AIAKPIZEI2

ApBpo 22

[TOALTLOTIKN, BpNOKEUTLKN Kol YAWOOLKN
rnioAvpopddla.

H Eupwmaikn Evwon c€Betal TNV OALTIOTIKA,
BpnokeuTikn KoL YAwooLlkn toAvpopdla.

ApBpo 23

lootnTta peToéU yuvollkwy Kol avopwv. H tootnta
LETOEV YUVOLLKWV KOl AVOPWYV TIPETTIEL VO
SlaopaAloTtel o€ OAOUC TOUC TOUELG,
oupmnepAapBovouevnc tne anacxoAnonc, TG
gpyaoiog Kot TNS MANPWUNC.



APOPATIA TI2 AIAKPIZEI2Z 2THN
EKMAIAEY2H

ApBpo 14
Alkaiwpo otnv ekmaidevon

1. KaBevacg £xeL Sikalwpa otnv eknaidevon Kol otnv
npoofoon otnV EMAYYEAMATIKA KOL CUVEXH KOTAPTLON.

2. To Sikalwpa auto epthapBavet tn dSuvatotnta AnPng
Swpeav UTTOXPEWTLKNAC ekTtatidbevonc.

3. H eAeuBepla 1dpuoncg ekmatdeUTIKWV LOPUUATWV LE TOV
dcovta oeBacuo oTic SNUOKPATIKEC OPXEC KL TO SIKalwua
TwV YOVEWV va dtacdalifouv tnv ekmaidevon Kot th
StdaokaAia Twv natdtwv Touc cUHPWVA UE TLG
OpnoKeUTIKEG, PLAOCOPLKEC KAl TTALOOLYWYLKEC TOUC
nenoldnosig Oa yivovtol ceBacteg, cLUPWVA LE TOUC
gBvikoUC vOpOoUC TTou SLETTOUV TNV AL0KNON QLUTAC TNG
eAevBeploc kol SLKALWUOTOC.



AITIA AIAKPIZEQN

. Prejudices —stereotypes

Alaomoon
Amtopovwon
2xoAlkn SLappon




EIAH AIAKPIZEQN

* 1.Apeon dakpion(direct):

* OTOV EVO OTOMO TUYXAVEL AlYOTEPO
£UVOLKNC LLETAXELPLONC ATTO AAAOUC
avtipetwriletat, N 0a avtipetwnllotav
O€ TIAPOMOLA KATAOTOON YL AOYOUC
DUAETIKNC N €BVIKNC KaTaywyncC.



EIAH AIAKPIZEQN

2. ‘Eppeon 6uakplon (indirect):

OTAV TIPOKELTAL VLo POLVOLLEVIKO OUSETEPN
Slata€n, KPLTNPLO N TIPAKTLKN TTOU BETEL T
atopa GUAETLKNC N €BVIKNC KATAYWYNC OE
LLELOVEKTIKN) O€0n CUYKPLTIKA HE AAAO ATOouAL.



EIAH AIAKPI2EQN
3.MapevoxAnon(harassment) :

avermBuuntn cupunepldopa Tou oxXETL(ETAL UE
dUAETIKN N €OVLIKN KATOYWYN UE OKOTIO N
amnoteAeopa TNV MPooBoAn TNC AELOTIPETIELOC
£VOC TIPOCWTIOU Kal Tn dnuioupyla
ekpoBLotikov, exBpLkov, e€suteALloTIKOU,
TATIEVWTLKOU N tpooPAnTLKOU
neplBailovroc.



EIAH AIAKPIZEQN

* Qupatonoinon(otoxomoinon)
victimisation : Suopevnc petaxeipon n
SUOUEVELC OUVETIELEC WC avTidpaon o€
kKatoyyeAla 1 o Stadkaoio TTov oToxEVEL
otnV €MLBOAN TNC CUUUOPDWONC UE TNV
apXN TNG LoNG UETAXELPLONG.



OAHIATIA TH OYAETIKH
IXOTHTA(DIRECTIVE 2000/43/EC)

* 1. NapExeL mpootTacion Ao TLC SLAKPLOELG
Aoyw PUAETIKNC 1] EOVIKNAC KaTaywynC otnv
Qo.oYOANGCN KoL TNV ETTAYYEAUOTLKN
KQTAPTLON, TLC OUVONKEC Epyaciac, TNV
EKTTOLOEUON, TNV KOWWVLKN TTPOOTAOoLA,
KOWWVLKO TTAEOVEKTINMOTO, CUUUETOXN OE
OpyavIoMoUC Kol TpocBacn o€ ayoBa kal
UTTNPEOLEC.



MOP®E2
AIAKPIZEQN/AIAQOPONMOIH2HE £ TH
2XOAIKH TA=H

ADJUSTING THE SYSTEM TO
EVERYONE NEEDS, INCLUDING
PEOPLE WITH SPECIAL NEEDS;
NOT ISOLATED NEITHER
EXCLUDED, INCLUDED IN THE
GROUP, BUT CONSIDERING ALL

IFFERENT EDUCATIONAL
YSTEMS RELATED TO
IVERSITY AND DISABILITES

Inclusion OF THEIR NEEDS.

INTEGRATION
PLACING
PEOPLE WITH
SPECIAL NEED
IN EXISTING
SYSTEMS
WITHOUT

Segregation Integration  CONSIDERING

THE|
o SEGREGATION "
ESS TO EDUCATION BUT IN A DIFFERENT

(CLUSION
)ACCESS TO
IUCATION




1.Intergration=evowpatwon
2.segregation= dlaywplopoc.
3. exclusion= amOKAELOUOC
4. inclusion=cupumepiAnyn

H evowpatwon AEN £xetL Betiko
NMPOCNMO , KABWC AyVoEL TLC AVOYKEC
TwV padntwv= palomoinon



NOMIKO MNAAI2ZIO E.E ANTIMETQIMI2ZH2
AIAKPIZEQN

* ATTOULTEL OTL KUPWOELC VIOt OLOKPLOELC
UTTOpPEL va TteptAapfavouv tnv
XpNUaTkn arnolnuiwon oto Bupa
KOLL TIPETTEL VAL ELVOLL
QTTOTEAEOCLLOTLKEC, AVAAOVEC KOLL
QTTOTPETTITLKEC.

* Mapadeyua Barilla



NOMIKO MNAAI2ZIO E.E ANTIMETQIMI2ZH2
AIAKPIZEQN

e ELoayel Kol avayvwpLlleLl To dkalwpa
KOTOYYEALOLC LECW OLKOLOTLIKNG N
Sdlokntiknc- Beouknc Stadkaotac,
yLo ATOMLOL 1] ETILONC YLOL OPYOLVLIOLOUC
LLE EVVOLLO CUUPEPOV.



AIANOAITIZMIKOTHTA KA
EN2YNAI2OH2H

“Walk A Mile In My Shoes”
Joe South (1971)

Taken From the W)(soup's Love Laves Fasever Senes, Book |, Due |,
Segment 9. Upload by hhvn-:n-i:' -




Diasne Liminoe

A Mile in My Shoes

e https://www.youtube.com/watch?v=ysTs1XLPkQo

. "I'm the only one allowed to call Nick a
girl" — Dianne's story \"Before this happened to
Nick, or Nick decided to go down this journey, |
had never heard of it.\" For our travelling shoe
shop, A Mile in My Shoes, Dianne donated her
shoes and told her story of being a mother to her
transgender son. We take our shoe shop all over
the world, inviting visitors to (literally) walk a mile
In a stranger's shoes ...

 Www.youtube.com



https://www.youtube.com/watch?v=ysTs1XLPkQo
https://www.youtube.com/watch?v=ysTs1XLPkQo
https://www.youtube.com/watch?v=ysTs1XLPkQo
http://www.youtube.com/

ANTIMETQMNIZH AIAKPIZEQN (2THN

EKMNAIAEYZH)
* Empathy=EN +NAZXQ-ENZYNAIZOH:H

is the set of skills required to understand and
relate to other people’s thoughts, beliefs and
feelings, and to see the world from other
people’s perspectives.

ne Browl Empatia

i




TLtepltAapPaveL o 0poc:

Analytical and critical thinking skills

Skills of listening and observing

e |KavoTnTa AKPOOONC KO TTAPATNPNTIKOTNTAC
Flexibility and adaptability

EveAiéia koL mpoocappootikoTnTA

Linguistic, communicative and plurilingual skills
Avamntuén YAwoolkwv / EMKOWVWVLIAKWV de€lotrTwy
Co-operation skills Zuvepyatikotnta-opada
Conflict-resolution skills

AcgLotntec pnVvIKAC eniAvong dtadopwv



ENNOIA AIANOAITIZMIKOTHTA2

e 3TOXOZ :va katamoAepunBouv To oTEPEOTUTIA
Kol oL tpokataAnPelg, va untootnpLxBet n
Llootnta, otn faon tnh¢ avBpwrivng
aéLOTIPETELAC KOL TOU OEBAOCHOU TNC
LOLOITEPNC TTOALTLOTIKAC TTPOEAEUONC TOU
koBevoc(Cunha and Gomes 2009).

— 4‘
s CAN UNDER THE WIDE “CULTURE"
RRRRRRRRRRRRRRR ESENT

" THAT FORMS THER CULTURE. AND IT CONTRIBUTES TO



AIANOAITIZMIKOTHTA

* 2THN EKMNAIAEY2H
rnotdoywyLlkn mPooeEyyLon

yLaL TNV AVATTtuén Tt ELPNVIKNC cuvuTapPENC
ATOUWV ME OLAPOPETLKO TIOALTLOTLIKO uTtoBatBpo

[t Tov oePacpo TS SLaPOPETIKOTNTOC OTO
oxoAelo

yLa TNV KatamoAepunon tne Ploc
YLOL TOV KOWVWVLKO LLETOOXNUOTIOUO



AIANOAITIZMIKE2Z —EKTTAIAEYTIKE2

MPOXEITIZEIZ/ MPAKTIKEX
e

> o 0 N 00O m B T|SALD
START SMALL: ANALYSE THE |

EXISTING CURRICULA AND MAKE
SOME LITTLE CHANGES
ACCORDING TO YOUR TARGET

Conduct an analysis of the books you
teach and that live on your shelves.

. Do the novels represent diverse C ASSR " b

people ina variety of ways—ijoyful

p -
LIBRARY &
. How many people of color are

included in the novels? TH AT REPRESENTS | ‘

AL

—

o

-

=\
A

. How many titles were written by
people of color?

. How many titles represent gay of
non-binary or trans students?

How many reflect disabled studen's?



AOHIHZH-2YITPAOH




EXAMPLES OF STORYTELLING

Books

Film and tv shows

Songs

Novels and plays

Stories around the campfire

Advertising

* Participating to a

psychotherapy group,
sharing your story and
hearing the others’ ones

Taking a walk with a friend
while you are telling him/her
something you are happy/
sad about



AHMIOYPI'IA [2TOPIA2-KAPTE2




KYBOI I2TOPIQN
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OPIANQ2H DEBATE

WALK A MILE IN MY SHOES PROJECT

A Mile in My Shoes is a shoe shop located in the
Empathy Museum of Bristol, UK; where visitors
are invited to'walk'a mile in'someone eise's
shoes — literally. Housed'in a giant shoebox; this
roaming exhibit holds a diverse collection of
shoes and audio stories that' explore the'meaning
of a shared and diverse humanity. Erom a Synan
refugee to a sex worker, a \war veteran to.a
neurosurgeon, visitors are'invited to walk a mile
In the shoes of a stranger.while listening to their
story

hitps/iwww youtube comiwalch?
v=A0. MFXUw10¢




[MAPAAEITMATA DEBATES:
“TA EPTOZTAZIA AINOYN EPTAZIA”
“H 2OKOAATA KANEI KANO”







AIAMNOAITIZMIKA 2XOAEIA PQMH2
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AIANOAITIZMIKO AHM. 2XOAEIO
ESQUILINO




KAAAITEXNIKO AIATMTOAITIZMIKO 2X.
AEYTEPH2 EYKAIPIA2- SCHOOL OF DESIRE

ORARIO
lunedi e venerdi
dalle 15:30 alle 19:00
martedi, mercoledi e giovedi

dalla 1400 alle 19:00




